
	
2018 Employment and Labor Law 
Institute

Friday, October 5, 2018 • 9 a.m. - 4:30 p.m.
State Bar Center, Albuquerque

5.0 G 1.0 EP

ELI18

$99 Non-member not seeking CLE credit
$228 Early bird fee (Registration must be received by Sept. 5)
$251 Employment and Labor Law section members, government and legal services attorneys, and Paralegal Division 
members
$279 Standard Fee/Webcast Fee

Registration and payment for the program must be received prior to the program date. A $20 late fee will be incurred when 
registering the day of the program. This fee applies to live registrations only and does not apply to live webcasts. 

Co-sponsor: Employment and Labor Law Section

8:45 a.m.	 Registration and Refreshments

9 a.m.	 2018 EEOC Update
	 Anne Noel Occhialino, EEOC/Appellate Services Office of General Counsel

10 a.m.	 EEOC/Employment Law Update: Employer’s Perspective
	 Deborah D. Wells, Kennedy, Moulton & Wells PC

11 a.m.	 Break

11:15 a.m.	 Sexual Harassment Training in the “Me Too” Era
	 Samantha Adams and Alana de Young, ADAMS+CROW LAW FIRM

12:15 p.m.	 Lunch (provided at the State Bar Center)
	 Employment and Labor Law Annual Meeting 

1:15 p.m.	 The Future of Arbitration Agreements in Employment Law
	 Travis G. Jackson and Sarah K. Downey, Jackson, Loman, Stanford and Downey, PC

2:30 p.m.	 Break

2:45 p.m.	 The New Tax Act and Its Effect on Employment Law
	 Bruce F. Malott, O2 CPA Consulting Group, LLC

3:30 p.m.	 Conflicts of Interest and Ethical Considerations (1.0 EP)
	 Christine E. Long, Disciplinary Board of the New Mexico Supreme Court

4:30 p.m.	 Adjournment 


